
THEORIES OF MANAGEMENT AND RESOURCE ENCHANCEMENT

Paper no. -HSRM - 203

CC -6

Credits – 4 +0 = 4                             Sem. – 2 (M.Sc. R. M.) Marks- 100 +0  =100

OBJECTIVES:

1. To understand the significance of management in the micro an d macro level

organization.

2. To know the conceptual human & scientific aspects of management function.

3. To develop the ability to evaluate the management efficiency of effectives in the

family and organizations.

4. To enhance the understanding of the similarly among all areas of management

education & research the dissemination of the professional knowledge, skill &

attitude.

UNIT – 1

1. History & development of management in India & elsewhere.

-  Industrial ,Farm &  agricultural Institutional, Household and educational.

2. Management as a system-

- Definition, elements, types, advantages & disadvantages of system.

- Application in family resources management.

UNIT – 2

(A) Management Abilities.



- Conceptnal

- Human

- technical

(B) Decision  making.

- Meaning,types of decisions.

- Modes of decision making

- Techniques & tools for decision making, decision tree.

UNIT – 3

(A) Planning – Objectives, principles, strategies.

(B) Organization–Objectives, Principles, Types, Authorities & responsibilities.

(C) Guiding,Directing,Leadership,motivation & communication.

(D) Controlling- tools for management control & feedback.

UNIT – 4

Human behavior organization.

- Personality, attitude, motivating facto rs.

- Group behavior & dynamics.

- Team management.

- Stress & conflict management.

- Management of change.

- Stress management.
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